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Ne\\' Ddhi, thl· 9ih Dl'1.·cmber, 2013 

G.S. R. 769(E).-ln e~ccclsc oft.he powers ct•11ferr~ by sccii\)fl 2l) of the S1.·:-.uJI H;u.l.' 1ncnc oi' W1111<rn .tt 
Worlcplace (l'rcvcntion, Prd1ioi1ion and l(edr.:-ssal) .-\ct, 20 I J l I·l or :W 13). the Ccrural Go\'anmcm h.;r.;bv nJJh') th~ 
fol!owing rules, namely:- ' 

I Sh · 	 . · ort title and rommcnccment - {l) These rules may be c:illcJ the Sexual Harassment of Womcll :it 
Workplace (Prevention, Prohibition and Redrcss:il) Ruks, W IJ. 

(2) They shall come into force on lhc Jatc of their puhlic.ation in the Oflicial Gazdtc. 
2. Definitions. - In 1hcsc ruk..~. unless the \Ontcxl otherwise r.:quircs,

(a} 	"Act" means the Se'l:U:ll lfar:issmcnl of Wumcn at Workplace (Prc\cntiun, Prohibiiiu~ aml Rc.!1~·:;~,d)
Act, 2013(1 ·l ofWl3); · 

(b) ''complainr : mc'111s the complaint m.1uc un(fer section 9; ' 
(c) 	"Complaints Committee" means the ffitenrnl Committee or the Loco.I Committee, os the case may be~ 
(d) 	..incident" means an incidi?nt ofsexual harassment as defined in clause (n) ofsection 2; 
(c) 	 "scciil.)n' ' ml!3nS a section nfthe Act; 

(I) 	''special cJucator .. means a per.;on trained in commu11ication wlch peorle wflh sp~ial needs in a way 
th~t <Iddrcssc~ their individual differences and needs; 

(g) words and C"l:pr~s..sions us.:d herdn :md not 1.ktir.c:cl bul <ldinco in the ,\ \:l ~hall have the mcanin'i!s 
f<!S(X'ctivcly J:isign~J to them in the Act. ,. 

J. Fcu or allow;inces for ;\krnhcr of Internal Commiltia.- (l) The Men1ber appointed from amongst non
go\'ernmcnt organis;nions s,h.1ll be cnlilleJ to a1\ allowance of two hundr.:<l rupees per day for holding 1he proce~dings 
of 1he Internal Committee and al>O the reinihur:mnent of travel cost incurred in travelling by train in three tier air 
COJl(!itio11 or air conditioned bus and :lUIO rickshaw or 1:1.xi~-~r the. actual amo®t spent by him '!!!...ira~~t:I,_\~~cEcv~_r_i_s _ 
less. 

The employer sh<lll be n:spon~iblc for Ilic rapncnt af allu\•.anccs rcl'crrtd t•J ~II ~llh-r ulc (' 1. 

·t rersori familiar with lssuc.s rclatrnR to sexual harassment.- Pcr~on fornilinr with the is.mes rdating to 
sexual hiir:\SSmcn t for the purpose ofclause (c) ofsub-section {I) of section 7 shall be a ~tson who has espcrtis,c on 
issues rdating to se:o.LJa.1 harassment am.I may inchtdl! any of the fullowing:

(n) 	 a so.:ial \\-Otker with al least live yc;lts' e:-:pericncc in the licld ofsocial work which le<ids to cre<?.lion 
of sociel<ll conditions i:wour.-:blc towards e!llpowermcnt of women and in p:lr1icul:l.r it\ :iddrcssing 
workplace se:mal harassment; 

(bJ 	 a person \\"ho i~ t~miliar with labour, scc\'ice. civil or criminal law. 

L F'ees or aUo,tanl'c~ for Chairper~on and ;\lcmbcrs ur Local Committee.· { l) The Chaitpe1~n of the 
Lilc:iJ Com mittee shall be c:nlitlcJ to :111 allow.me\! of lwo hun<lrt-<l artd tilt;' rupee!; per <la.y for holding the 
pru.:ccdings of the s:iid Committee. 

(2) rhc ~ temhcrs of the Local Cummittee,othcr than the Mcmbcrs nominotcd under clausc.s (b) ?ml (<l) 
of sul>-St'Cti(1 J\ (1) \)f -~~tion 7 shall be rntitkd to iln ~Howance of two hunclr..:d rupees per ~ay fer h~h.!_ing the 
procc..:Jing:> of the said C1m1111ittce and nlso thl! n:imbur~et11c1H of \r,1vcl cost incum::J in lr~w~lltn g by tram m t\m:c 
tier air covndi!iun (1r a ir c1)11dit;ond b~~ :ind allto ri1.:ksh~1w or l :txi. f>f the actual amount ·;pc111 hy him on lr:.1\ d. 

\\ nichl!H:r is !.:SS. 

Com pl<lint of st \u ;i l h:lr:1'Smrnt. - F,1r the purpmc ofsub-!.Cclion ( 2) vf Scci:on ?.6. 
1i) 	 '" hnl.'. lhc ::i~grio:\1:J wo:11 ,m is un.iok to make ..1. compl:linl \' ll accoullt oflwr physic.it i,nc.::p~1:i ty. • 1 

camplair.t m'.i; ~~ fikJ b~ 



( 

. ( 'qJTJ II-~ 3(i)J 

{a} ha relative or friend; ot 

tb) her co-worker, or · 

(c) nn ufficc:r of the National Commi:iSion ~r Women (Ir S!<lto! Women·s Cl)mcnission; 01 
(d) llny person who has knO\'llcdgc of the inci<l\:ot. with lhc written .:c1nscnl ofthc i1g.i:.rrie\.~d w0n1~i.ri; 

(ii) 	 where the .lggTievcd woman ls unable tu rnake s complaint on occounl ( 1f h.:r cm:11t.::il inc,1r :h:ity. :i 

complaint mn.ybc filed by- · 
(a) 	 her rel alive of fricmJ; or 
(b) 	 a SP-=c ial e-ducator; or 
(e) a qualified psychiatrist or psychl1logist; or 
(<l) the gu:udfon or auLharily under ~hoK 1.-are sh'e is rcc~i"ing trc~tmcnl or c::ro; or 
(~) any 1~rson \\:ho ha..' knowl.:<lgc of the inci<lenl jointly with her rd<itive or r1;l·ntl or rl ~r~( i;.J 

cdUC"'.llOT OC quu[itied p:.ychiatrist or ~ychulogist. ur £U:.mlian l'I" :tulhori1y ~1n J.:-r wJ~,, ~l' ,·.11t: ,J:.: i"\ 
receiving tr~atmcnt or care; 

(iii) 	where the Elggrievcd Wot]lan for any other rea~n is um\b[e to m.1kc il complaint, ;t complaint nM:• b~ 
riled by any person who bas knowkdge ofllie incident. with her \Hillen l'.onscn4 

(iv) 	\\.here the aggrfo.,.·ed womttn is dead, a- complaint may be lill!d by <\l\y pi!r.>on who hai knowrcdgc of lbc 
iucidcnt, with th_e written C:~)nscnl of her tcgal heir. 

.. 	 . 
7. Manner or Inquiry inlo c:omplnint.• {I) Subjccl {0 tbc prll\•ision:; ot S\..'l:UOll l l. il\ lhe lime Of tiling tile 
comploint, th~ complainant shall submit to thi! Complalnts Co1111nille~, !';i:<. copi11s of tile complainl ;1long '~ ith 
supporting doC\Jmcnts .;ind the names am.I :iddressc.$ of1he witnesses. 

(2) 011 rec<?ipt of the complaint, Lhe Compl<linls Committee shall send one of the copies receivcJ front the 
:lggrii.:'<·ed wonii\n under sub-role (I) to the rc~pnn1knt wiU1in a period of seven working, 1fays.. 

(J} The respondent shnll file his rl!plr to the complaint along with his lisi of <locumcnl'I, and na.mc1 .lml 
~dur"esse,s of witnesses. within tt j>eriud not cxccc<liog ten workiJ1g days from lht: date l)f recl'ipl of the doc\lmcnls 
spedlied ut1der sub-rule (I). 

(4) The Comploi.llts· CommillCI! shall make inquiry into the 1:01nplaint i11 ;;c;c;orJrincc with 1hc prini:iplcs tit' 
natural justice. · · 

--·-----
(5) The Complaints Committee shall h:\\'e the right to lermir1att: the inquiry pr~eedfogs or tQ give a~ ....~- · -- 

parlr! Jl!Cision on the comph1jnt, if the complainant or respondent fails, withOlU s.uificicnt .;m.ise. to p~scnl bet~elfor 
himseff for thr~c l.'.:l'>l\Secutive hci'lrin~ convened by the Chilirpcn.on or Presiding Officer, as the case may be: 

_ provided tliat sodt termination or ex-parte order m~\y not be p:isscd without giving :! notic\; in 
writing, fineen <lays i11 adv:incc, to the party concern~d. 

(6) The p.mics sball nut be :.illowc:d to bring in any lcg<1I prJ~litiuncr to reprc.s.e11t them in their case al lll\}" 
stage of the pr<>eec<lings before tltc. Complninls Commiltcc. · 

(7J In conducting the inquiry. a minimum oflhree ~·temhcrs of tht! Comp!aints Committee including tne 
Presiding Officer or the ChairpersOl1. as tl1e caSI! may be, s~all be prcscnr. 

8. Other relief to complainant during p~ndency or inqL1lry.-Thc Complaint$ CC1mmitt~e at 1hc \Hittcn 
request ofthe sggricq:d won\:111 muy r.::cu1t1mend to lht: cmpluyer tu· 

(:1) restrain the TCSponJenl from rcp<>rling Orl the \\'Ork performance Of the :)ggri1:Vcd \•,(Iman l)r '·\Citing htr 
confidential report, and assi gn the sanu: to another o01ccr; 

(b} 	 restnin the rcspomk11t in case of an educational institution from supcr'ri:;ing any academic activity of 
the aggrieved womao. 

9. .\l :tnner of faking ;i('lion for se:wal harassmfnt.- Exc.:pl i11 c::is"~s wh...·rc sen ic\! r:il.:s (\bl. ·.vhcrc rl1L· 
Complaint'.> CcimmittcC- :Lrriv1:s :~!the c.;;ndl!:>ion ch.:t 1he ;illc:gatilin ag,1iml the rcsr.t111 tknl h:t~ h:..:11 p!L•\1.:d . iL :-t· 1ii 
r .:COll\ffil:llJ \\]tilt! ~mpf:·>}'<:r t lr the ()i;;tric.:l on;c.:cr, ;)~Ill<: c:JSe ll\;I~ l~. h) take: .ii\)" <ldiLll1 indu.Ji :l ~ .J -.\I i:k n :l!·,·i<lS:·. 

\•,urning. rcrrim<111J ur crn:iure. wi1iilwl<li11g u1' promotion. \\i lhh\1lui11g C1f pa) ri >..: or i11.:r..: 1L1.:n::-. t.:111\1 •1 Hi:::- th· 
: l!spundcnt from S<!1 \ k ..: or und.:rgoing :i cuusJ.>dli11g session er carrying (• tit cummuniLy :-.:r•.•i1:-.:. 
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I 0. 	 Arlion for rarse or nrnl[cious com pin I 1lf o f f Id E · ··- · 
·h, 	.. . , : , • . ' . r 11 sc C\' e11ce.- .xccpt Ill c:i:;cs whcr~ s •~tvicc. rule.> exist. \\ 11i"r<! 
t. c Cuu1pl.1.r1,s Comnllttce arrp·es ··t 11.,. · onc!u" tr t ·' ·1 · · h · · · 

• • •· 11~ ~ Sten 11 ute 01 cg;mon agarn~I t c rcsp11111.k11c 1s m-Jltc1ous or th.: 
I ~£~.ric1.·<:'d ·.·.:n111an o r any ".tht>r pcr~t'n making lhc compL1inl has m:irk the O:i'i'lllplninl knowing !t ro be false nr chi? 
 l 
' c 

· ": • · i . 1 ::~i1d t•' 1::.: « 1> 1 r l u~ a i··r Il1 -..t1 ict Ofliccr. ;is 1lie <:1s..: 11111y t:~. kt uJ.:c ;iction in ;1cc·.)r'l'"n<'<: with lhc JWJvisi0r1s 1.•f 
•1: ~ 11 c' .:..1 "" •": i: ..':1 L•r any •' tncr f' -_r~L•ll nukin~ the L'C•mpf,1im h;1s pr0Juccd :in~· forgi:J or misk3ding dt:cumrnl, :l mJy 

11.- . , 

I I · · \ il!l•'.l l. - Subi.:.:t tu t~:~· r.n•\lsi0.>11s 1Jf Scclio11 I X. arl\· pt·rsun l!{)l.(fievcd from tla.: r<:.:omm.:mfations ma Jc 
tw..!.:r ; u!:- ·;..:..:t!o.'111 (2 1 or >t••:lion l J or unJrr datL~eg ( i) or dausd (ii) of ~uo:~;cction (J) ,,f S'~diun 1J \lr $Ub·scdic·n ( I} 
t•r ~uh·H:ction C!l of sectk1n I ·I ur $1.:Clio:i 17 or mm·impkmcrita1ion of such m .:ommcnd2.lions may pr<lfer ;1r1 :ipr(':;l 
lo H1c appclh1tc a uthority lll1 lilit:tl undc.:r clause (a) of 3cdion 2 of th i: lnduslrinl Employment {Standing Orders) A<:t, 
19·1t)l20 oi 1946}. 

12. Pen aft)· for conIf;~vrnlicm ()f prn\·isions or section 16,- Subject to lhl' prnl'i:>iull' of sc..: rion 17. if any 
l'"~rs,m n 11llran:ncs the prt1'.•r\i<ill$ 1.lt' St't.:tion I 6. the employer shall rCcOVci :1 sum or th·c thousand rupc~s fl$ i:~milty 
fr<1J f1 s1.1rh rc r;nn. 

13. ;\Janner lo organise work:;hops, de.- Sllbjcct to the provisions of scctio·n I~. 1.:vcry cmp!oyec shnll
(a} 	 formulate :ind widely <liss.chlinatc :m intcrnal p.oHcy or charti:r vr resol ution or dech1r.}iiQn for 

prnhihftion, prevt"ntitn1 and rcdrcssal of ~~xu:il hi1r-,1ssmcnt <i l Ifie w~rkplm:c int.ind~d.to pr(llll(lte gi.:ndcr 
sensitive safe sp;1ce5 and remove u1t<lcrlying factor:> tfi<ll con1ributc toward.s ~t hostile work envirnnm~nl 
ag.:?inst wo111c1t; ' · 

{b } 	 CUf!')' Ollt oricnt:itioll p r(1gr.-1mmcs :ind seminars for the \!embers or !Ill: Jnu:m.1] Commiuce; 
; •:) '"1try 111.11 empl:)jtc:; ,l '·' ~1rcr.css prngr.1mmc·s rind 1:ri: :1tc forum for dialogue.~ whkh !!Bly invol v<! 

1•.1 ·~~li.1) .H1 fbj l n~li lt1ti••ns , (irnm S:ih!rn, women's gruups, molhcn;· commiace. ado!~~c~1H er•)Up5. 

u: i'.lrl f;x.11 l•111!ks .1nd anv t• lhcr bod.,. as mav he C1)n~tt!t:n:d 1te,(·.:;3ary; 

1J'1 «.:t!nJu.:t .:ap;:cit;. huil.finianJ skit! b~i !Jing progrnmmes for the ~femb1:rs ~·f the lnli.:mal Ccmmittce; 
l e). declare tile n11mcs arrl) con!;1i.;t cklails.of all tlic Member:; \lf th" tn t.:mal Commi tti.:c: 
it) u~e modules devd opcd by the State Governmml~ lo conduct wnrk~lwp~ am.I awareness pro£_rntt1m.;s 

for scnsi1ising tile empluyccs with the provi~ions of the ,\cl. 

f ~. l'rc-p:irarion of ann ual report.~ The :JJtnual repon which the Comploint:o. CummiH<tc sh'lll pr<!p:ir.? under 
~-·~ ;i l>11 2. 1. :;h;1!I h:l\'e the folli'•w ing Jct:..ii fs:~ 

()j nurnl.~r of 1:ornplui11t:s t:if ~cxual huJ~.>men t rccei,·ed irl lb~ ) ~r1r; 
(b) llUJllb{;r of i:umplai11ts Jispa;>cd offdlldng the year; 
(C) 11Umbcr of cases pending for 111or~ tiHlll ninety Ja).s; 

(tt) n1;mbcr of wmkshops or llWMCllCS5 prog.rmnmc agai11~t sexual bra..~sme11t L·arricd 0111.; 

(e:) 11;1Wrc 1Jt action t:Acn hy lhc employer or District Onicc;. 
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Dr. SHREER:\~JAN, J t. Secy. 
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