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MINISTRY OF LAWAND JUSTICE

(Legislative Department)

New Delli, the 23rd April, 2013/ Vaisakha 3, 19335 (Saka)

. The following Act of Parliament received the assent of the President on the
22nd April, 2013, and is hereby published for general information:- -

THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 oF 2013)

[22nd April. 2013.]

AnAct o provide protection against sexual harassmznt of women at workplace
and for the prevention and redressal of complaints of sexual harassment and
for matlers connected therewith or incidental thercto.

Wikl As sexual harassment results in violation of the fundamental rights of a woman
to equality under articles 4 and 13 of the Canstitution of India and her right to lifeand to live
with digaity under afticle 21 of the Canstitution and right to |,rm.1[cc any prafession or o

carry on iny vecupation, irade or business which includes a right to a sate environment free

from sexual harassment;

A~p whEREAS the protection against sexual harassment and the right to wark with
dignity arc universally n_couumd human rights by internationa| conventions and instruments
<uch s Convention on the Elimination of all Forms of Discrimination against Women, which
Sas bieen ratified on the 25th June, 1995 by the Government of badia

A WHERE AN LIS L:'~:|)cditnl 1O Make provisions lor giving ¢ Meet 1o the sard Convention

tor protection of women againsL sexual harassment at workplace.
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i il enacted by Parliament in the Sudy-fourth Year of the Republic of india as follows:-
CHAPTER]

PrELAINARY

(1) This Act may be called the Sexual Harassment of Women at Workplace (Prevention,
Prohibftion and Redressal) Act, 2013

() It exends to the whole of India.

() It shall come into foree on such date as the Central Government inay, by notification
atihe Official Gazette, appoint.

2. In this Act, unless the context otherwise requires,
(¢) "aggneved woman™ means—
() » relation to a workplace, a woman, of any age whether employed or

nol, who alleges 10 have been subjected to any act of sexual harassment by the
respondent;

(1) i relation to a dwelling place or house, a woman of any age who is
cinployed i such a dwelling place or house;

(b) "“appropriate Government” means-- -

() in relation to a workplace which is cswablished, owned, controlled or
wholly or substantially financed by funds provided dircctly or indirectly

() by the Central Government or the Union territory administration,
the Central Government,

() by the State Government, the State Government;

(1) in relation 10 any workplace not covered under sub-clause (i) and
falling within us teruiory, the State Government;

(c) “Chairperson™ means the Chairperson of the Local Complaints Committee
nominated under sub-section (/} of section 7; .

() *District Officer” means an officer notified under section §;

(e) “domestic worker™ mcans a woman who is employed to do the household
work 1 any houschold for remuncration whether in cash or kinc!, cithcr_dircc!ly or
through any agency on a tcmporary, permancnt, part time or full time basis, but does
not include any member of the family of thc employer;

(/) “employee™ means a person cm;_aloyed_at a workplace for any work_un rcgulur_
temporary, ad koc or daily wage hasis, cither directly o'r lh.rough an agent, including a
contractor, with or, without the knowledge of the' principal cmploycr, whether for
remuneration er-not, or working on a volunl_ary basis or otherwise, whether the terms
of ecmployment are express or implied and includes a co-worker, a contract worker,
probationcer, trainee, apprentice or called by any other such namc;

(g)“‘employcr™ incans—-

(1) in relation 10 any department, organisation, undcnfnkmg,‘. cstablishment,
enterprise, institution, office, branch or unit ofthe appropriatc Government or 4
local authority, the hcad of that department, organisation. undcrtalfn-ng,
hlishmert, enterprise, institution. office, branch or unit or such other officer
jovernment or the lucal authority, as the case may be. may by

i
15 T approprite €

a1 ander speetly in this behalf:

(13 n any waorkpiace rot covered under sub-clause (1), any person

. anagement, supervision and control of the warkplice
- fpr the manageme >
responsible 0
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Explanati s

- g 1ation.-— For the

g . mf-gz the purposes of this sub-clauge “management”
. £ ‘ < gLl

iy oard or commirtep responsible for formulation
OF polices for sych Organisation: E -

(i} in telg
W o )ir‘hon to WOkaJIﬂCL': covered under sub-clayses (1) and (#7), the
&INg contractual obligations with respect 1o hj bloy
spectto his or her employees;

() inrelation to a dwelii Ce ¢
s hened{t_{:gnﬁtct))n;lti\«el-_lng place ¢r house, a person or a household whao
i i € employment olfdomeslic warker, irrespective of the
s o oo Ype of such worker employed, or the nature of the
Oractivities performed by the domestic worker;

(A) “Intemal Committee”
. 3" means an ¢ ints - ;
e i a Intcmd‘l Complaints Committee constituted

(1} “Local Committee” mea ]
ns the L, : . :
section 6: ocal Complaints Committee constituted under

(k) “prescribed” means prescribed by rules made under this Act;

\ (D “Prcsu{ing Officer’” means the Presiding Officer of the Internal Complaints
Committee noeminated under sub-section (2) of section 4:

(19 » T . -
(m). respondent _MMedns a person against whom the aggricved woman has mude
a complaint under section 9.

(n)" se)'cual harassment” includes any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely:—

() physical contact and advances; or

(i7) a demand or request for sexual fa\fours; or
(fiiy making sexually coloured remarks; or

(1v) showing pornography; or _

(v) any other umwelcome physical, verbal or non-verbal conduct of'sexual
nature;
(@) “workplace™ includes- - '

(/) any department, organisation, undertaking, cstablishment, enterprise,
institution, office, branch or unit which is established, owned, controlled or

wholly or substantially financed by funds provided dircctly or indirectly by the
appropriate Government or the local autherity or a Government company or i
corpuration or a co-operative society;

(ii) any private sector organisation or a private venture, undertaking,
enterprise, institution, establishment, socicty, trust, non-governmental
organisation, unit or service provider carrying on commereial, professional,
vocational, educational, entertainmental, industrial, health scrvices or financial
activitics including production, supply, sale, distribution or service;

(/i) hospitals or nursing homes;

(iv) any sports institute, stadium, sports complex or competition or games
venue. whether residential or not used for training, sports or other activities

relating thereto; _
(v) any place visited by the employee arising out of or during the course af
eiployment including ransportation provided by the employer for undertaking

such joumey;
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ten) acdwelling place or a house;
() “unorganised scetor” in relation to o workplace means an cnterprse owned
by individuals or sell-employed workers and engaged in the production or sale of

800ds or providing service of any kind whatsoever, and where the enterprise employs
workers, the number of such workers s jess than wen.

[ T ¢ .
i u.u,lnllnn 0! 3. (/) No woman shall be subjected to sexual harassment at any workplace.
Ny

it sy e g () The lollowing Lircumstances, among other circumstances, if it occurs o0 ekt

nrelaton o or connected with any act or behaviour of sexual harassment may amount 1o
sexual harassinent: -
(1) implied or explicit promisc of preferential treatment in her employment: or
(76) implied or explicit threat of detrimental treatment in her employment; or
(it} implied or explicit threat about her present or tuture employment status: or
(iv) interference with her work or creating an intimidating or offensive or hostile
work environmen; for her; or

(v) humiliating treatment likely to affect her health of safcry.

CHAPTER
CONSITIUTION OF INTERNAL Compramits Commrrmie
Constitution 4. (/) Every employer of a workplace shall, by an order in writing, constitute a Committee
:’_'“"1:",‘;'::“:"" to be known as the “Internal Complaints Committee™:
(‘nm:nlmcé Provided that where the offices or administrative units of the workplace are locared at

difterent places or divisional or sub-divisional level, the Internal Committce shall be constituted
at all administrative units or oflices.
(2) The Internal Committee shall consist of the following members to be nominated by
the employer, namely: -
(a) a Presicing Officer who shall be a woman employed at 4 senior level at
workplace from amongst the cmployces:
Provided thal in case a senior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the

workplace referred to in sub-scction (/):

Provided further that in case the other offices or administrative units of the
wurkplace do not have a senior level woman employee, the Presiding Officer shail be
) o he 7 .
nominated from any other workplace of the same employer or other department or
Ll -

argdmsation;
i sy oy e e
(h) not less thar two Members from amongst (:mploycc,f. preferably c_omm'm:]]
1o the l..Z'lll.:iL‘ of women or who have had experience in social work or have leg
Q ] S48 o1 H i

knowledyce, .
> { anisali s associations
(¢) one membper from amongst non-govermmental urgdn-ls.ﬂmns 'm i
) .y Y . 5 ;
itted to the cause ol women or a person familiar with the issues relating to s
committe 2 CALks

.]vll.[L-"'i neil
N s bk ‘ R Cwomen
. l( }”l” : l' aslune “-'”[ f)'-”".' 'U"ll ./1 fnl) 1S SO nomunile ij I] l”
Provides bl hadlo Vic 13 s h Wi s

) 1 o AT ~ 0 1 ¢ 4 .I h[”d f’l”iL'L
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l'l‘._fl(l . -]

e such

qfie e cmployer .
g ) he non-covernmental orgamisahions or
ainted from amongst the non-g <

I il “ ' dings ofthe [nternal
hedeois | - I fees ur allowances tor holding the proceedimgs ol
siall he pad sucn ;

o atieis ; i b st ribed
‘ " o 4 thi: il er g s
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Vi Where the Pracia: f m
reth Sidine ficer or :
“34mng Officer of any Member of the Internal Committe

¢ tee,
(a) trav - N
Contravenes the provisions of section 16: or

lor the

(c) he has been found

guilty in any disciplinary p, ings liscipli
Weliasis gl g 4 roceedings or a disci
Proceading is pending agai ryp N iy

st him; or
(d) has so abused his it 5 10T ]
4 Vg s ‘15 position as 10 render his Continuance in office prejudicial
1o the public interest. J
such Presiding Oficer or Member, as the case may be, shall be removed (rom the Committee

and the vacan;y so creal?d Or any casual vacancy shall he filled by fresh nomination in
dccordance with the pravisions of this sectjon,

CHAPTER [11
CONSTLTION OF Local Comprainrs CoMMiT ek

3. The appropriate Gover iment may notify a District Magistrate or Addutional Iistrict
Magistrate or the Collector or Deputy Collector as a District Officer for every District to
exe-cise powers or discharge funciions under this Act.

6. {7) Every District Cificer shal! constitute in the district concerned, a committee to be
known as the “Local Complaints Committee” to receive complaints of sexual harassmen!
from establishments where the Intemnal Complaints Committee has not been constituted duc
to having less thun ten workers or if the complaint is against the employer himself’

(2) The District Officer shall designate one nodal officer in every block, taluka and
tehsil in rural or tribal area and ward or municipality in the urban area, 1o receive complaints
and forward the same 13 the concerned Local Complaints Committee within a period of
seven days.

(35 The jurisdictiva of the Local Complaints Committec shall extend to the arcas of the

district where it is constiluted.

7. (1) The Local Complaints Committee shall consist of the tollowing members o be
norninated by the District Officer, namely:- --

(a) a Chairperson to be nominated from amongst the eminent women in the field
ol social work and committed to the causc of women;

1

(b) one Member 10 be nominated from amo_ngst the women working in ticek,
taluka or tehsil or ward or municipality in the district; :
{¢) two Members, of whom at least one shall be a womnan, 1o be nominated (rum

amongst such non-governmental organisations or associations committed to th'c cause
‘ 1 : - H . - :
o!’wu:mn or a person familiar with the issues relating to sexual harassment, which may

he prescribed:
Provided thatat lcast one of the nominecs should, preferably, have a background

in law or legal knowledge: =
& nees s H 2 o oIne lo
’ urther that at least one ol'the nominees shall be a woman belonging,
S » ' Tri the Other Backward Classes o
scheduled Castes or the Scheduled Tribes or the Other [
fhEE et 5 . X v y ' ime,
ol ommunity netitied by the Central Government, from ume Lot
minority coi .
ff i ith ti i f ¢n and child
d) i scerned officer dealing with the social welfare or women and
) L e . ; - officio.
development in the district, shall be a member ex offf .
l i kg itcee shall he .e for
: on and ¢very Member of the l.ocal Committee shall held offic e
o Chaipers ! g S j Ga 1..}: el
oo {ine three years, from the date of their appointment as may oc specificd
nen nert not cxcteding by
such perivd.

1y the District OfTieer
P

Noulicanon
of District
Officer.

Conzstitution
and
Jurisdiclion of
Local
Complanis
Commilice

Composition,
lenure and
other teims |
and condilions
of Locai
Complaints
Commiltee
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(J) Wherc the Cha son
L & -N4Irperson or an 5 ~of
Fperson or a Y Mcember of the Local Complamts ¢
|) contr | S
ua ravenes the yrovisiens of section 16: or
’

(h) has been convicted f;
nvicted for an of! T :
3 : noffenccora rvi
for the time being d Or an Inquiry into an offence und
m i . ¢ - s €nce unde ;
g In force is pending against him; or erany law

(¢} has been found euilty |
found guilty in any discipli

yroceeding is ; ! y disciplina roceedi e -

proceeding is pending against him: or yp ugr:uhngs or a disciplinary

() has so abused hi o
5 sed hus position as to T ,
lo the public interest, render his continuance in office prejudicial

rpers: MI be . h e b h lb d[ lh ‘ l‘(c\a]d

() The Chairperson ;
e Cg:s;.:n ;nd Members of the Local Committec other than the Members
e m—— hmdf e (h) and (.d) ol sub-section (/) shall be cntitled to such fees or
ing the proceedings of the Local Commiltee as may be prescribed l

Grants and 8.(/)TheC
¢ Central Govern Gt
s in this behalf, make to the Sta:tr:n (c 5 A b
s il B bem:ovtc,tzl:nm;:fz‘t g;ams of such sums of money as the Central
' : g utilised for the payment 5 s refe
in subsscction (4} of scétian 7. payment of fees or allowances referred to
(2) I'he State Government may set u :
) p an agency and transfer the grants made 3
sub-section (/) to that agency. B
{3) The agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-section (4) of scetion 7.
asency referred to in sub-scition (2) shall be maintaincd and

‘in consultation with the Accountant Gencial ofthe State, be

he custody of the accounts of the agency shall fumnish,
prescribed, its audited copy of accounts

{#) The accounts o_f the

audited in such manner as may,
prescribed and the person holding t
10 the State Government, before such dlate, as may be

ther with auditors® report thercon.

loge
CHAPTERIV
COMPLAINT
Complamt of 9. (/)Any agaricved woman may make, in writing, a complaint of sexual karassment at
sexual workplace 1o the Internal Committee if so constituted, or the Local Czum'mmcc. in case itis not
harkEsmErt <o constituted within a period of three months from the date of-incident and in cast of a
serics of incidents within a period of three months from the date of fas! incident
be made in writing, the pPresiding Ollicer or

re such complaint cannot .
Viember of the Local

r the Chairperson or any ¢
e to the woman for

der all reasonable assistanc

provided that whe
any Member of the Intemal Commiltee 0

Commiliee, a5 the case may be, shall ren
i : int in writing:

~kina the complaint 1N WEEES 4

" be, the Local Committee

asc may .
ding three

[imit not excee
yented the woman [rom

Committec or, s thec
in writing, extend the time
such which pre

rther thatthe Internal
cecorded

( the circumstances were
n account uf her
lher person as

inonths, |

Latisfied tha
“lipo i com
- ’ 4 complamt 0

luint within the suid period.
ed woman 1s unable 1o make i s
r othenwise, her Jezal heir or sUe 10

this scehion.

ariey
acity or death 0

(2) Where the 4y
(2
int under

| ur (mental Incip

may, before

physics e may mcha:omple
nay be 51r::.ur1r>cd nay e  Local Commitee.
' - emal Commitiee of. 45 the case may be, (ELEEE = man ke steps
10 (1) the - coq i1 and at e requust of the agurigvaed WOl - g
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ded that no monetary settlement shall be made as a basis of conciliation

7\ p—
g {_l_) Nherea settlement has beer wirived at under sub-sectinn (/1), the Intermal Committee
. . ocal Commintee, us the casc may be, shall record the settlement so arrived and
wward the s istri [ i ificd i
orward the same 1o the employer or the District Officer (o take action as specified in the
recommendation, -

{3) The Internal Commitiee or the Local Committee, as the case may be, shall provide
the copies of the settlement as recorded under sub-scction (2) to the aggrieved woman and
the respondcent.

(#) Where a settlement is arrived at under sub-section ( 1), no further inquiry shall be
conducted by the Internal Committee or the Local Committee, as the case may be,

1. (/) Subject to the provisions of section 10, the Internal Committee or the Local Inquiry 1r
Committee, as the case may be, shall, where the respondent is an employee, proceed to make  cemplaint

inquiry into the complaint in accordance with the provisions of the service rules applicable
to the respondent and where no such rules exist, in such manner as may be prescribed or in
case of a domestic worker, the Local Committee shall, if prima facie casc cxist, forward the
complaint to the police, within a period of seven days for registering the case under section
509 of the Indian Penal Code, and any other relevant provisions of the said Code where
applicable:

Provided that where the aggricved woman informs the Internal Committee or the Local
Committee, as the case may be, that any term or condition of the settlement arrived at under
sub-section () of scction 10 has not been complied with by the respondent, the Internal
Committec or the Local Committee shall proceed to make an inquiry into the complaint or, as
the case may be, forward the complaint to the police:

Provided further that where both the parties are employees, the parties shall, during
the course of inquiry, be given an oppertunity of being heard and a copy of the findings shall

he made available to both the partics enabling them to-make representation against the —

findings before the Committec.

(2) Notwithstanding anyriring contained in section 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
it may consider appropriate, to the aggrieved worhian by the respondent, having regard to the

provisions of section 15.

( ) For the purpose ol making an inquiry under sub-scction (/), the Intemal Committee .

or the Local Committee, as the case may be, shall have the same powers as are vested in a
civil court under the Code of Civil Procedure, 1908 when trying a suit in respect of the

following matters, namely:--
() summoning and enforcing the attendance of any person and examnining him

on oath;
(b) requiring the discovery and production of documents: and

(¢) any other matter which may be prescribed.
(4) The inquiry under sub-section (/) shall be completed within a period of nincty

days.
CHAPITER YV

INOUIRY ISTO COMPLAINT ‘
12. (/) During the pendency of an inquiry. on 4 wrilten request made by the aggrieved
= =] , ) - rec : G
man. the Internal Committee or the Local Committee. as the case may be, may recommend
VWOITIdl, "
to the crnployer 1O
(u) transfer the Loarieved veoman or the respondent to any other workplace, or
(7] (ns 1895

Action dunn

pendency
ey

u
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(b) arant leave o the aggrieved woman up to 2 period of three months; or
(¢) grant such other relief to the aggricved woman as may be prescribed

(2) The leave granted to the aggrieved worian under this section shall be in addition w
the leave she would be otherwise entitled.

() On the recommendation of the Internal Commiltee or the Local Committee, as the
cast may be, under sub-section (/), the employer shall implement the recommendations

made under sub-section (/) and send the report of such implementation to the Intemal
Committee or the Local Committee, as the case may be.

13. (/) On the completion of an inquiry under this Act, the Internal Committee or the
1.ocal Commiltec, as the case may be, shall provide a report of its findings to the employer, or
as the case may be, the District Officer within a period of ten days from the date of completion
of the inquiry and such report be made available to the concerned parties.

(2) Where the Internal Committee or the Local Committee, as the casc may be, arrives
at the conclusion that the allegation against the respondent has not been proved, it shall

recommend to the employer and the District Officer that no action is required to be taken in
the matter.

(3) Where ihe Internal Committee or the Local Committee, as the casc may be. arrives
al the conclusion that the allegation against the respondent has been proved, it shall
recommend (o the employer or the District Officer, as the case may be---

(/) to take action for sexual harassment as a misconduct in accordance with the

provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be preseribed:

(if) to deduct, notwithstanding anything in the service. rules applicable to the
respondent, from the salary or wages of the respondent such sum as it may consider
appropriate to be paid to the aggrieved woman or to her legal heirs, as it may determine,
in accordance with the provisions of section-15¢——-——~ —— "~~~

Provided that in case the employer is unable to make such deduction from the
salary of the respondent due to his being absent from duty or cessation of employment
it may direct (9 the respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in

_ clause (i), the Internal Committee or, as the case may be, the Local Coammiltce may

forward the order for recovery of the sum as an arrcar of land revenue to the concerned
District OfTicer.

(4) The employer or the District Officer shall act upon the recommendation within sixty
days of its receipt by fuim.

14. (/) Where the Internal Committee or the Local Committee, as the case may be,
arrives at a conclusion that the allezation against the respondent is malicious or the aggricved
waman or any other person making the complaint has made the complaint knowing it to be
false or the aggricved woman or any other person making the comp!aim h;.Js Qroduc_cd any
foraed or misleading document, it may recommend to the employer or the District Officer, as
the case may be, to take action against the woman or the person who has made the cnmplm.nt
under sub-section (/) or cub-section (2) of section 9, as ih.e case may be, in accordm.\ce with
the provisions of the service rules applicable to her or him or where no such service rules
exist, in such manner as may be prescribed:

provided that a mere inability to substantiate a complaint or provide adequate proot
seed not altract action against the complainant undar this seetion:

Provided larther tiat the malicious intent on part of the complainant shall be established
After an inquiry in accordance with the procedure preseribed. before any action iy
al C
recommended
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M A concl Memal omnntice or the |.ocal Commitce as Ine case mav be, aimiy
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“S1on that during the
| ny wi ! fi
ng Aquiry any witness has given false cvidence o producea

iny fmgﬁc .
Or mislead;
Districr Officer. a5 thcms document, it may recommend to the emplayer of the witness ool
: kablecuc' may be, to take action in accordance with the provisions of the
0 the said witness or where no such service rules exist, in such

IS. r:” 'hc P
. 1€ purpose of determinine
clause (ir) of sub-section (7) of section | Y

the case may be, shall have regard o -

: the sums to be paid 10 the aggricved woman undet
3. the internal Committee or the Local Comnuttec, as

(@) the mcntal

trauma, pain, suffering and emoti ;
- otional distres 0
aggricved woman: 3 stress caused to the

(6) the loss in the carcer opportunity due to the incident of sexual harassment;
() medical expenses incurred by the victim for physical or psychiatric treaument:
{d) the income and financial status of the respondent;

(€) feasibility of such payment in lump sum or in instalments.

16. .\_'olwi(hmnding anything contained in the Right to [nformation Act, 2005, the
contents of the complaint made under section 9, the identily and addresses of the aggrieved
woman, respondent and witnesses, any information relating to conciliation and inquiry
proceedings, recommendations of the [ntemal Committee or the Local Commitice, as the
case may be, and the action laken by the employer or the District Officer under the provisions
of this Act shall not be published, communicated or made known to the public, press and
media in any manner:

Provided that information may be disscminated regarding the justicc secured to any
victim of sexual harassment under this Act without disclosing the name, address, identity or
any other particulars calculated to lead 1o the identification of the aggrieved woman and
wilncsses

17. Where any person entrusted with the duty to handle or deal with the complaint,
inquiry or any recominendations or action to be taken under the provisions of this Act,
contravenes the provisions of section 16, he shall be liable for penalty in accordance with the
provisions of the service rules applicable to the said person or where no such service rules

exist, in such manner as may be prescribed.

18. (/) Any person aggrieved from the recommendations madc under sub-section (.2)
af section 13 or under clause (i) or clause (i7) of sub-section 3 of scction 13 or sub-
section (/) or sub-section (2) of section 14 or section 17 or non-implementation ol such
may prefer an appeal to the court or tribunal in accordance with the
srovisions of the scrvice rules applicable to the said person or where no such service rulfs
:-xist then, without prejudice to provisions cunlairfcd in any other law for the time .bcmg in
force. the person aggricved may prefer an appeal in such manncr as may be prescribed.

recommendalions

( 2) The appeal under sub-sectivn (/) shall be preferrcd within a period of nincty days

of the recommendations
CHAPTER VI

DutIES OF EMPLOYER

19. Fvery cmployer shall —

.afe working znvironment
1g into contact at the workplace:

ce in the workplace. the penal conscyuences
wstituting. the Internal Commtte winler wub

at the workplace wh'ch shail incluce
(1) pn_wldc a

safcty from the persons comit

(h) display ¢t any conspicunus pla

Hoic
y srder cor
of sexual harassments, and the «

section (1) of scetion 4.

Jeterminmat o
ol

compensation

Prohibition of
publication o
making known
contents ul
complamt andad
Wiy
procecdings

Penalty lor
publication or
making known
contents of
complaint and
inquiry
procecdings

Appeal

Dunies of
employer
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(¢) organise workshops and awareness programmes at regular intervals i,
sensitising the employees with the provisions of the Act and orientation programmes
for the members of the [nternal Committee in the manner as may be prescribed,

() provide necessary facilities to the Internal Committee or the Local Committee,
as the case may be, for dealing with the complaint and conducting an inquiry;

fe) assist in securing-the attendance of respondent and witnesses belore the
Internal Committee orthe Local Committee, as the casc may be;

(/) make available such information to the Internal Committee or the Local

Committee, as the case may be, as it may require having regard to the complaint made
under sub-section (/) of section 9;

(g) provide assistance to the woman it shc so chooscs to file @ complaint in

relation to the offence under the Indian Penal Code or any other law for the time being

435 of 1860
in force;

(A) cause to initiate action, under the Indian Penal Code or any other law for the
time being in force, against the perpetrator, or if the aggrieved woman so desires,

where Lthe perpetrator is not an employee, in the workplace at which the incident ol
scxual harassment took place;

43 of 1860

(¢) treat sexual harassment as a rnisconduct under the service rules and initiate
action for such misconduct; :

{ /) monitor the timely submission of reporiz by the Internal Committee.

CHAPTERVII .
DuTies aND powWERS OF DisTrICT OFFICER
Duties and 20. The District Officer shall, - -
powers of () monitor the timely submission of reporis furnished by the Local Committec;
Distnet ! T Sl 3 W e
Olficer. (b) take such measures as may be necessary for engaging non-governmental
organisations for creation of awarencss on sexual harassment and the rights of the
wOmen.
CHAPTER VI
MISCELLANEOUS
i itie ocal Committee, as the casc may be, shall in
sk BRI Cf)mmlﬁ‘-c L thcdl otc uch time as may be rcscrib:d an annual
submit annual ouch calendar year prepare, in such form an e:i ; byt p i
epefs report and submit the samc to the cmployer and the Distri icer.

(2) The District Officer shall forward a briefreport on the annual reports received under
sub-section (/) to the State Government. . |
22. The cmploycr shall include in its report the number of cases filed, if any, and ther

der this Act in the annual report of his organisation qr where no such report i$
: h number of cases, if any, to the District Officer.

f-mployer (0o
include disposal un Sk
informaiiun :“ required to be preparcd, intimate

annual repor . ' | .
o rmment shall monitor the implementation of this Act and

e : jatc Gove . o gtk
23. I'he appropr ases filed and cisposed of in respect ol all cases of sexual

opnalc
it ain data on the number of L

Governmen! maint
b harassment at workplace.
ymplementation

and manfaimn

. availabili Tnancial and other
. J :nl me bjcct to the availabilily uf financia

he @ iate Government may, 5ub)

24, I'he approprale

aw 4.

n‘\ppr-_:pfl.l g
L'.m'clnmcnl resoorces. . - g sy
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. ' 3%
; anice aWarcness programines, u ; 3
reanise ot cexual haravement
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]
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‘ (b) formulate orientation and t training programmes for the members of the Local
Complaints Committec.

25. (1} The appropriate Government, on being satisficd that it is necessary in the
public interest or in the interest of women employecs at a workplace to do so, by order in
writing,---

() call upon any employer or District Officer to furnish in writing such mformauon
relating to sexual harassment as it may require;

(b) authorise any officer to make inspection of the records and workplace in
relation to sexual harassment, who shall submit a report of such mspectlon to it within
such period as may be specified in the order.

(2) Every employer and District Officer shall produce on demand before the officer
making the inspection all inforrnation, records and other documents in his custody having a
bearing on the subject matter of such inspection.

26. (/) Where the employer fails to---
(a) constitute an nternal Committee under sub-section (/) of section 4;
. (b) take action under sections 13, 14 and 22; and

(¢) contravenes or altemots o contravene or abets contravention of other
pravisions of this Act or any rules made thereunder,

he shall be punishable with fine which may extend to fifty thousand rupces.

(2)If any employer, afler having been previously convicted of an offence punishable
under this Act subsequently commits and is convicted of the same offence, he shall be liable
to---

(1) twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for

the time being in force, tor the offence for which the accused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishment;

(ii) cancellation, of his licence or withdrawal, or non-renewal, or approval, or
cancellation of the registiution, as the case may be, by the Government or local authority
required for carrying on his business or activity.

27. (/) No court shall take cognizance ofany offence punishable under this Act or any
ruiles made thereunder, save on a complaint made by the aggrieved woman or any person
authorised by the Internal Committee or Local Committee in this behalf.

(2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of
the first class shall try any offence punishable under this Act.

(3) Lvery offence under this Act shall be non-cognizable.

28. T'he pravisions of this Act shall be in addition to and not in derogation of the
provisions ol any other law for the time being in force,

29, (/) U'he Central Government may, by notification in the Officiai Gazette, make rules
for carrying out the provisions of this Act.

(2) In particular and without prejudice to the generality of the foregoing power, such
rules may provide for all or any of the following matters, namely:-

() the fees or allowances o be paid to the Members under sub-seetion (/) of

seition 4
(1) nomination of members under clause (¢) ol sub-section (£) ol section 1,
(¢ the tees or allowances to be pad to the Chatrperson, and Members under

ub-secthion () ol section 1.

Power to call
for information
and inspeclion
of records

Penally for
non-
compliance
wilh
provisions of
Act.

Cognizance of
offence by
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any other law
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(d) the person who may make complaint under sub-section (2) of section 9:

{e) the manner of inguiry under sub-scction (1) of section | 1:

(/) the powers for making an inquiry under clause: (€) of sub-section (2) of
section M

() the relicf to be recommended under clause (c) of sub-section ( /) of section 12-

(h) the mamner of action te be taken under clause (#) of sub-scction (3) of
section 13;

(i) the manner of action ta be taken under sub-sections (I)and (2) of section 14:

(/) the manner of action to be taken under section I 7
(k) the manner of appeal under sub-section (/) of section 18:

(/) the manner of organising workshops, awarcness programmes for sensitising

the employecs and orientation programmes for the members of the Internal Committee
under clause (¢) of scetion 19 and

{#:) the form and time for preparation of annual report by Internal Committee and
the Local Committee under sub-section (/1) of section 21,

(3) kvery rule made by the Central Government under this Act shall be laid as soon as

may be afler it is made, before cach House of Parliament, while it is in session, for a totai
period of thiny days which may be comprised in one session or in two or more successive
sessions, and if, before the expiry of the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification in the rule or
both Tiouses agree that the rule should not be made, the rule shall thereafier have effect only

in such modified form or be of no cffect, as the case may be; so, however, that any such

modification or annulment shall be without prejudice to the validity of anything previously
done under that rule.

(4) Any rule made under sub-section (4) of section 8 by the State Government shall be
laid. as soon as may be after it is made, before cach House of the State Legislature where it
cun:-;ists of two louses, or where such [egislature consists of one Housc, before that

House.
30. (/) 1f any difficulty arises in giving effect to the provisions of this Act, lhg Central
Posier K " Goverament may, by order published in the 6)fficial Gazette, make such provisions, not
smOove 1 A 5 : inu
:‘?ﬁcu“ms inconsistent with the provisions of this Act, as may appear to it Lo be necessary lor removiny,
the difficulty:

Provided that no such order shall be made under this section after the expiry of a
period of two yuars {rom the commencement of this Act.

(2) Every order made under this section shall be Jaid. as suor as may be after it is made,
2yeve
petore each House of Parliament.

P MALHOTRA,
Secy. o the Govt of Indiu

CORRIGENDA
- A
REVENTION OF MONEY-LAL DERING (AMENDMENTIACT 20
PHE PREVENTIC

(20f2013)
¥ e 3 ¥ Y ﬂ"
AL page 18,10 ling 2. Jor “ARS cread” A

.o ~tProtection)”
3y hine Vb for ~protection”, read “tProtectic )
qepe 21, whine 1
Al page =1
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CORRIGENDUM ,
THE UNLAWFUL ACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
(3 0f2013)

At page 6, in line 22, for “clause”, read “clause”.

CORRIGENDUM

THE BANKING LAWS (AMENDMENT) ACT, 2012
(40£2013)

At page 8, in line 29, for ‘sections 30", read ‘section 30,”,".

CORRIGENDUM

THE APPROPRIATION ACT, 2013
(9 0f2013)

in the ﬁiarginal heading to section 2, : for “4715,54,00,0007,

2

At page 1,
read*49715,54,00,000”.

L eam(S4)—23-04-2013





