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~ 'lPT lf N4~mscn ~ \;ffOf t ~ fc!;-~ 31WT ~~ ~'1 if {~1 ~~ I 
·separate paging is given to this Part in order that it may b1£ filccJ as a separate compilation. 

MINISTRY OF LAW AND JUSTICE 
(Legislative Department) 

Nr;w Delhi, the 23rd April. 2013/Vaisakha 3. 1oJ:i5 (Saka) 

The following Act of Parliament received the assent of the President on the 
2i~dApril, :w IJ, and is hereby published for general information:·- 

THE SEXUAL HARASSMENT OFWO:V1EN AT WORKPLACE 
(P REVFN)'lON, PROIIIBITION AND RF:DRESSAL) ACT, 2013 

(No. 14 OF 20 l3) 
[22nd 1lpnl. 20 13.J 

;\n ;\ ct to provide protection against sexual barassrn~nt ofwomen at workplace 
and for !l1e prevention anJ rcdrcssal ofcomplaints ofsexual harassment and 
for matters conm:cle<l tbercwilh or incidental thereto. 

\V 11i:.m AS ~:i;.x11al harns:;ment results in violat ion llf the lundamc11tal righ ts nf;i w0 m<.1n 
t<> cqu:llity unrk r articlcs 111anu15 of the Constitutiur1 nflnclia <1nu lter righl to lifc nnd to live: 
wiih clig;i ity umkr article 21 uf rhs Constitution a11cl right to p'rncticc ilny profi.:ssion or IO 

carry on any occupation. tnidc or bm.lness which include~ l1 right to a safe environment free 

from sexual lrnrnssment; 

A.-.u w fU:REAS the protect ion against sexual harassment and the right to work with 
d iunir··.' arc universally rccogniscu hunrnn rights by intcm:lliona I convention~ and insrn:;ni.:nrs 
su~h .1~~ C<1nvcntio11 on the El iminatio11 of .ill Fonns of Discrirn imHion ;:igainst Women , which 
j ; ~; bl.·r n ra tified tJn the 25th June:, 11>93 by the (lovr.:rnmcnt of"l11rlin :1 1 

_.\ .. ,._. 1111.:, .\~ 11"c·:pc:dic11tIO111akc provi\11111·; lor g1 "11 1~ cfl.ct:I 101'1c ~; 1 1d (.\)11·: ..:11l1u1111 

lilr JW.>lceliuii (;{ \'{1;111cn Jgairisl ~e;-; ual harassment at •.rnrkpla..:c. 
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CH, lf.l\ I 


Pnv-. ·11 · 


) 1
"'C c.'C ' c -c u.:I HJrnss:ncm C1f \\ nrnc:i ar Wor pl cqPrc\'"cnt on. 

r ort on nd R.. .: ) \ O, _01 ~ 

-) ll c:'<l~ :!~ o lhe "'hole of lnd1J 

(J) I: shll ll t ome inlo force or 1ch date as t'le Central ]ovcnm cm may, by nolifkatton 
• 1 '"::: OO:c1:il Ga.rue.. l ll'J01r1 

1. I" tlu, \ :. unlc 'i Ii.: t or lcxt ot'lcn 1 c r quires, 

(u) · 1',grlC 'Cd \l.Ot"'an· rr.can 

' 1) n rd.it:on tu .i war place, a woman, vf any ngc whether employed or 
,ol "h' Jlk.ges to lave been ~ub1cclcd tu any ac.:1of sexual har<1s~mcn1 by rhc 
re pontlcnl. 

(11) in rclauon to fl clwe lhng place or house, J woman of any age who is 
Cl"'lfl O)c:t.1 m '-UCh a dwelling place or hou!ic; 

(b} 11ppropnatc Government" means-. 

(1) in relation o a workplace which is C:>1ablishcd, owned, controlled or 
' holly or substantially financed by funds provided dirccrly or indirectly 

(A) by the Central Government or the Un ion territory admini~trurion, 
the Central Government; 

(IJ) by rhe . tare Government, the State Government; 

(11) m relation to nny workplrice nor covered under sub· clause (i) and 
ta llmg wilhin llS ten iiory, 1hc State Go"emmcnt; 

(c) "Chairperson" means the Chairperson of the Local Complaints Committee 
nominated under ::;ub-stction ( /"1 of section 7; 

(cl) "District Officer" means an officer notified under seer ion 5; 

(e) "domcstii: worker" means a woman who is cmployetl to tlo the househo ld 
"ork 111 any household fo r remuneration whether in ca~h or kind, either di rccl ly or 
1hrough any agency on a 1cmporary, permanent, pan time or full time basis, hut docs 
not include any member of the family of the employer; 

(j) ·•employee" means a person employed at a workplace for any work un rcguletr, 
temporary, uclhue or daily wage basis. either clireccly or through an agcnt, inclutl ing a 
contractor, with or. without the knowledge of the principal employer, whether for 
remuneration or not, or working on a voluntt1ry basis or otht-rwise, whether the renns 
of cmploymcnl ;ire cxpres<; or implictl <1nd mcluclc:s a en-worker, a contract worker. 
probationer. tmim:c. appn:ntiC'c or 1:allcd hy ,my other such n<1me: 

(g) "employer" mcano;-

(1) in rcla11011 10 any department, organi~ation, underrnk1ng, c~tahltshmcm, 

cnlcrpnsc. 1rut ituLion. oltic:e. branch or unit uf thc appropriate Cluvcrnmcnt or a 
locJ I authori ty. he head o f that department. oq~an1sa c1on. u ndcrtak1n~. 

1 hltshu iu'I. r nL:t pn\1.. ns' llutton. 11 ffi cc. brnnc.h or un tl or 'uch ulhcr uffii:c:r 
~. ... .1J i•<•i rt.it:: c,o-.ernmenl nr the luc.tl author tty <15 the <:a~c nlJY he rnay by 
, 11 .ui.1c: x: .:t!y n th ; beha lf 

:n JllY ._, 0,.~ ol acc r ot co" cre~ under >ulJ-l.lau:1c ( 1), in:: pcr>on 111 ; 

~P r inc , • . Ul<! •1.. m t.:nl. <;upc rv1 ,1n n :ind control n f the wor~ pl ice 
-c~p,,n,t, r. ~ => , •I I . 

.J 



f;xplanation -- Fo1- tl1c pur·J)O -r h' b " 
. . - se;:; o l rs su -clause ''managc111l!1itincl~d~s the person or board or commirtec responsible for fu1111ula1io11 .t1Hl 
adrn1n1stration of polices for such organisation: 

(;ii) in relation lo workplace covered under sub-clauses (i) and (ii) , the 
person discharging contractual obligations with respect to his or her employees; 

- (iv) in rc!atio1no il dwePing place c"r house, a person or-a household who 
employs or benefits from the employment ofdomestic worker, inespective of the 
number, time period or type of such worker employed. or the nature of the 
employment or activities perfonncd by the domestic worker; 

(h) "Internal Committee" means an Internal Complaints Committee constituted under section 4; 

(i} "Local Committee" means the Local Complaints Committee constitutt:d under section 6; 

(j) "Member" means a M<.:mber ofthc Internal Committee or the Local Commillec, 
as the case may he; 

(k) "pres\:ribed" means prescribed by rules made under this Act; 

(f) "Presiding Officer" means the Presiding Officer of the fnternal Complaints 
Committee nominated under sub-section (2) ofsection 4; 

(m) "r~spondent" mean:; a person againsc whom the aggrieved woman has made 
a complaint under section 9; 

(n) "sexual harassment" includes any one or more of the following t1nwclc1J111c; 
acts or behaviour (whether directly or by implicatio~) namely:

(i) physical cont:icr and advances; or 

(ii) a demand or request for sexual favours; or 

(iii) making sexually coloured remarks; or 

(iv) sho'.)ting pornography; or 

(v) any other unwelcome physical, verbal or non-verbal conduct ofsexual 
nature; 

(o) ''workplace" includes- ·- . 

(i) any dcpllrtment, organisation, undertaking, establishment, entcrpmc, 
. ritution office hranch or unit which is established, owne.d, ~ontrolled lo~ 
ins ' ' - fnanccd by funds provided directly or rnd1rectly by rll: 
whol ly orsubstan!1all~ th. I ca) authcrity or a Government company or ;1 approprnitc Govt:mmcntI o.r c o. . 
corporation or a co ·opcrat1 vc· S1Jc1cty, . 

. . . rivatc venture, unc..lcrtaking, 
(ii) any private sector or~an1sat10n or. _a tpy trust non-oovcrnmcntalr 

- · t" n establ ishment .,oc1c • ' "" 
enterprise, insLJtu 10 • . .d .' - on commt:rcial, professional, . . ·r ~crvrcc prov1 er carrying . I 
oruanisat10n, Ulll or. . l . d ·t . I health services or financra

"" • c.1 • : I entcrtammenta , in u:. rm• .
vocat1orn1l, e u~at.ona ' . I sale distribution or service; activities includrngproduct1on, supp y, , 

(iii) hospitals l)r nursing homes; . . . . 

. - . s orts complex or compct1t1on or ~a.t~cs(iv) any sports mst1tuce, staumm .. p . . s orts or other actrvu res 
venue. whether res1·u . en tial or not used for training, . p 

reloting.thereto; . , .,. out uforduringthccourscof 

. " d Li the employee drrsmg .1' k. o


( i:) a11y pft1ct: v1s ite Y 'd l l y the employer for unucna in,, 
·~ rnploymcnt inclucling ~ransportauon prov1 .ec i 


s1!ch journey; 
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'"' 11.11 
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{1·1 l .1 clwdl111~ µbc.:c rJt .1 '1011 <\t.:, 

Ip) ·u11or~:111 1.scd s1.i.: tor" 111 rdat1on ro :i workplt1cc me;mc; 1111 t:11 terpnse owntd 
by 1ndiv1r.Juals or sc:ll~cmploycd workt.:rs ;mr.J engaged in the producrion ur :-.all' of 
goods or prov1tling service ofany kinc.J wha1socvcr, and where !he enterprise employs 
workt:rs, the n11mbcr 0f ii1c:h workc1:; i.s . ie .~s thin ten. 

n! 

.3. (I) .'\o woman ~hall he suhjcc t~d to sexual harassment at any workplace. 

Ul Ilie l'ullowing 1;1rr:11111sta1H;cs, among other circumstances, if it occurs or 1s rcrscnl 
111 n.:lat1011 to or con11cuc<J wirh any a<.:1 (Jr behaviour ()f ~cxwil liar;1sc;111c111 may amounr to 
:' e~uul harass1nc111 : 

(i) imp! ied or c.-<plicit r rom isc ofprcfercntinl treatment in her employment; or 

(ii) implic:d or r.xplici l lhreat ofdcrrimental treatment in her employment; or 

(iii) i111plicd or c~plicit threat abouc her present or fu ture employment status; or 

(iv) i11tcr1Cre11rc with her work or creating un in timidating or offi:n5ivc; or hostile 
work e11vironrncr1i for her; or 

(v) humi liati11g :rc11tment like ly to affect her health or safety. 

CHAPTER !l 

CONS'ITI u flON OF I:-:1 ERNAL C UMl'LAfNTS COMMl'CTEC: 

4. ( /) Every employerof a workplact: shall, by a.n order in wricing, constituce a Comrniucc 
to be known as the " lntt:cnul Complainls Committee'': 

Provided that where the offices or administrative un irs of the workplace ML' lucau.:d i.11 
dilh.:rent plac~s or divi!;io1,;il or sub-cJivision;il lcvcl, the Internal Committee -;hall be c.:un:-.ll!Ulcd 
mall administrative unit:> oroflirn;. 

(.?)The.Internal Comminct: shall consist of1hc following members to be nominated by 

the employer. namely: ·-· 


(o ) a l'rcs:rl;~g •Jfficcr who >hall be <> womcin employed ac u c;-:rc1or level ar 
wrn krlace Irom amo:1gs1thL' employees: 

Provided that in case a senior level woman employee is not ava ilable, rhe 
l'resiuin!.'. Officer shull be nomincitcd from other offices or ad111in is1ra11ve uniis ofrhe 
workpla~e reforrr.d to in sub-section(/): 

l'rovidcd further thaf in case rhe other offices or adin irwarative units of Ilic 
1 I· ice d u nnr have a senior level woman employee. !he Prcmlrn~ O ((icer sha ll he 

lf!Jlll i.JllY ()lh··r ·vork nhcc of !he •llwort)illlllilltd'P' r ~ ' I' ' ~ame cmpluvcr or or her ciep.1r11m:111 or 
L1 ll.! tl ! ll ~ < ll 10 11 : 

.. (/il not Jc;~.s thar rwo ,\llcmhr.r~ from amongst c111ployce~ prefa'.1bly c~111.11~ 1 '.1c1: 
" f ·~··n nr who have had experience Ill socia l work or hav1.: tgJtu the i.;au:;c wo." · 

knuwk:clgc: . 

, ' , ~ . unP.sl non-uuvcrnmcnta l orga01s.i11ons or a~so1: 1a11on\ 
~c) une incn:iJ< r. n,'.111:,~c11 ~;. :1 pcrs~n f:.imilinr with the i~sues re l Jung to sc-:ual

l. Clilln1 ltlt"d l(J 1ht: Crlll 01 ,; W 

hoir.1 ' 'i flltlll . II'-. W<•lllCll 

f'n 1•, 11 lc:d Ih;ll .: ' bi.,( imc . 11·.s lfo,.thc tor:il .'1kcn1Jc1 " ~o 11orn111;Ht·d <:h.1 .,t,; 

. I ·v .,,. Vt1'111bcrnf1f11.: lntcnrn l C'on1111111c1.: ,h.111 hulu oliiu.· I 1 .... ci1 ..·o.:r .1nrc1.: · · ITl <>· hcl ;J t l.c ' ri.; ·; 1( 1. . . • .. n 1hc chtc n l theu nonu11.H1on 11!> • 
1 l'~t: o.:• ·tluco three ;1·,1rc;, mm ' flll ~uc..11 p~norI. 11 11 ... - ., 

.• 11 v the i.:mr loyi.:r 

~pec1 ' 1el ' · 1 • )n -"OVt: rn mc nt.d 1ng,111 1 ~. : t1011~ or 
1 11I · 11ri1ntcd frl\ll l .imon~~ I IC ' ., o>l lhL lnlcrn r1I I 1 I hi: \.f,;11 1 ie r .cp I " C" lnr hc1 ld 111:.> ilrc pn11.ccu11n! .. 111 . 'ud "1Li1 let<. ur ,if . ...~ .inc , =n <" 11" •.1 ••1 )(; r l rill ·ct 

·.r •· . ' 11. ·r 11 d1 , . •' •. II•' '"'(II ..... 

lllflll 111' ' '• • 




··..,,. ,, 
I H:.;. ::J/vi. Irr " C' l \l' . . 
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(5 / Where the Presidino Offi - ::-::-:.::-::- --.:._ 
. :;, iccr or ilJ1Y Member of' the Internal Comm1ttcL 

ro) conrravcnes the provisions of section J6; or , 

( h l has been convicled fo ffi · . . 
ror lhc lime he . . . " . . . r a~ o cnce or an inquiry into an offcrce undr:r any law 

mg in •Orce is pending against him: 0r 

(c) he hus been fo1.md a 'Icy d' · . ' 
. . ' d' . . ,,ui in any 1sc1p1mary proceedings or a disciplinary procct: mg is r ending against him; or 

(tl)has so ab d h' " · 
. . use is pos111on as to render his cont 111 uance 111 1)ffice prc juuicialto the public interest, · 

such Presiding Otficc.:r or Member, as the case may bc, shall be removed from the Committee 
.ind lhc vacancy so crca1ed or any casual vacancy sh:ill be filled bv fresh nomination in 

ilccordancc with the provisions of !his section. , 


Cl-!1\PTEH Ill 

(;o:-:s-rn 1, no~ m I .OCAI. Co:vwt.A:>-" 1sCo~.1.\.rrr1 1 : 1 : 

5. The C.1ppropria1e C10ve1 :11ncnt may notify a District Magistrate or AucJ,tional [J1stril.t 
.'\u1&11~a11onMagist~le or the Collector or Deputy Collector as a District Officer for every District to ur Dis1ric1exc·c isc powers or discharge func•ions under this Act 
Ofllccr. 

6. ( I) Every District Orficcr shali constitute in the distriet'concemed, a committee to be 
Con~titutionknown as the " l.01.:al Complaints Committee" to receive complaints of sexu?I harassmen: nnd 

from establ ishmenls where the Internal Comp!ainL~ Committee has not been c.onstituted due j urisdict ion of 
10 ha \' ing !cs:; thun len workcr!i or if the complaint is ·ngainst the em11loyer himself. Local 

Complain1s 

l]) The District Officer shall designate one nodal officer in every block, tulukCJ nnd Comm iltcc 

tchsil in rural or tribal area und ward or municipality il'l the urban area, to receive complaints 
and forward the same t0 the concerned Local Complaints Committee within a p<!riod of 
seven uays. 

(i; The jurisdictio.1 of the Li1c.al C0mplafnts-Co1nmiticc shal I e}'.i~nJtotiic~,r.cas of the - - -·· · · 

district where it is constituted. 


7. (/)The Local Complaints Committee shall consist of the following incmucr.•; tu he L""'i;'"""'"· 
nominatecJ by rhe I) islTict Officer, namely:- -· lcnur' a11d 

111hcr 1,;m;. . 
(a) a Chairperson to be nominated from. amongst the eminent women in the field and i:onditions 

ofsocial work and committed to the cause of women; »f 1.u,~i 
Complaints 

(fl) one Membe; 10 be nominated_ from ~m~ngst the women working in tliuck. Comrnillcc 

taluka or tchsil or ward or municipality mthe distnet; . :i 

1 b · ofwhom at lc~st om: shall be a womm1, lo be nom inated frum(c:) two :V em ers, . . . . d h 

·m1onust sue I1 non-govern• mental oroanisations or . associations enmmme tot c cause
b h. h 

of women or a person ' "' am1·1 rnr wt'th the issues re lat moo'to sexual harassment, w 1c may
t· · . 

t;e prcscrihed: 

f'roviuec.l that at least u~,c oft he nominees should, 11rcfc:rably, have a background 

in law or legal knowlccJge: . 

. . . . a l least one nl'thc nominees shall be a wornan bc:longing to 
l,rov1tlcd lurthe1 that , . 1· I ·ti T ··b . or th.: (J tht:r fhckwnrcJ Uassc: :; ur , I l . J (.';isles t'ir the Schee ll e JI cs . 


tlit: Scnet u t:t ' .' T ·c.J b the C'cntrJI Clovernrnc:nL, from umc to 11me,

minority cornrnu11 11y nnl1 ic y . . .. . . 


,, ff. , lealinu with the social welfare or wom\;n anu cl11ld
' cf) the conct.![Tleu u iccr u ' " . ·. 
I . d' ..· l -hall ht: CJ member l'?.r oj (icJO. 

. I '"PlllCllt 1n the !Sil JC' .> • 


ucvc L b f th, I ocCJ I Cummitrce -;hall hc lu offi ce !or 

- . n and .:verv .'vtcm er o c . . ' 1· ·u( -'l 1111.: Clrn1rµc:rso . fr ti . 1·1te ot"hcirarprnnrmcnr a ~ i11:1y oc spec1 i ~ - .. . ·di u thret: vt:ars. c11n i i.: c.' . l ,,uch pcnud. nut i.:1~ccL .n,, . 

IJy th..: Di"1rn:1 (J n ict:r 
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a11u11 

l \:lln1>l<11n1 c> f 

(J) .Vhcrc the Ch:J 1rp\!rson or .my ~kmbcr of the Loc.11 c 0 111pl,1111h 1. '\1111ti11t1, t 

(a) cc.ntravcnes the pruv1'i1011c; of se t1on 16; or 

?) has been convicted for an offence or an inquir; into an offence under anv l;iw 
for he time heing in force is pending ;igainst him; or 

(c) ~as been found guilty in :rny d isciplinary pro·~cccl ings or a disciplinary 
prnccedmg 1-; pending againsr him; or 

(d) has so abusccJ his position as co render his continuance in oflicc prcjutlil:ial 
Lo the puhlic interest, 

such Chairperson or Member, as the case may be. shall be removed from the Commitrcc and 
the vacancy rn created or any casual vacancy shall be filled by fresh nom ination in accordance 
w11h the provisions of 1hi:; section. 

(I) I hi: Chairpe1son anti Members of the Loca l Committee other than the :VlcmlJ1.:r~ 
nom111atcd under clauses (h) and (d) of sub-section (/) ~hall be en titled to sut:h lt:cs or 
allowanCt:!o ro1 holdin~ the rroceetlings or the Local Committee as rnay be prescribed_ 

~- (/)The Centra l Government may, aficr due appropriation made by Parliamenl by law 
111 this behalf, make lo the State Government grants ofsuch sums of money as the Central 
Government may think fi t, for being utilised for the payment offees or allowances referred to 
m sub-set.:tion (./)of section 7. 

(2) r hc State Government may set up an agency and transfer the grants made under 

sub-section (1) to that agency. 

(J) The agency shall pay to the District Officer'. sue~. su1~~ as.may be required for the 

f r: s or allowances referred to in sub-sectton (4) of section 7.payment o ice. · . . 

. The accounts ofthe a~4eney referred to in sub..sc;,tion (2) shall ~~ m_~mtamcd an~ 
(4} r a.S'ma 'in consultation \vitli the Accountant Gene.al of the Srate, be 

audited m such manne Yid, . I tody or the accounts of the auency shcill furnish, 
·1 d ti the person ho mo t l t: cus ~ . 

prcst:n )C an :> I . . be prerrr;bed its audited cory ol ;JCCOIJlllS 
to the State Government, before such t ate, cis may J·. . ' 

W ·1lh "Uditors' report thereon.tonether u 

° CHAPTER IV 

COMl'l.J\1:-iT 
. ·r· n a complaint ofsexual harnssmcnr at 

· d an mav make '° wn 1110• · ·1 is not9 (I) Any aggncvc wo~ . ., . , . ed or the Local Committee, mc.:asc' . 
workpl~ce tu the InternalCo~m1ttec if so c~n~~~u~·ro~ the elate of-incide1.1t ~nd in ".1~c of a 

. I wi1hin a pcriotl of three m I . dale of ln~I inc1dcn1 
~o <.:onsututcc. . . d lf tl1·cc months from t 1c 

. 'thin u peno c ' 1· - . . cot·1·nc1cJcnts, wt . . ti e Prc"ic.lin" 01 i<.:t:r u1si.:nc.. d ·n wnunu 1 " o 
. . lainI cannot be ma c.1 =" of 1he Local 

Prcwitlcd thcit whcrcs~c~:~:ttee or the Chairperson or a_ny ,\i1:7:~~c woman for 
Member of the lntcma b ·hall render all reasonable cisststanc . 

any . ihc easc may e, s . 
(~ rnrruttec. as . . · · 
.o laint in writing: , b h LocalComrn1nec 

1. · n the c.:ornp . h case may e. t e . . 
rnai-lll"' h I Lema IComm11tcc or, as r e .. 1· ·1 11ot cxcced111g three 

r. h. that! c n d the 111ne im1
Provided ,urr er ecordcd in writing, exten . ·I· rcvcntcd the ..v01nun trum 

r: thi.: reasons to be r . stan<.:es were •:uc.:h whtt:, p
ina)'. ,or . . ··· !· ·ti that the c.:1rcum

f 1t I'> -.all" IC . d f l
inonths. I . . . 'n1·n the sa ic.l peno . I t on a<.:t:u1.1nl o ic.;r1· 1n1 \•Ill ,, . - ·omp a111
Jilin" a co111p a is unable to ina.:c .1 c; • . ic h urhcr person as 

"' , ji.;ved "·rnnnn t lt:"<!I heir ur \I • 
.( ') \V here the ag:,r _' dnth •Jr otherwise, 11:r :: 

- .. ial incapac1ry or , i cier thi~ ·;cet :on - . 
•>h' '!>i<.:al ,,r r.1c.:n ' rn:.ikc a complaint 111 . I ('u1111n1 l!c.:e. in a~. b:.: iur<
, 

1 bed tn<iY he cltt.: l.01..a · ,wv bt.: p r~·:,1..fl . •or J S the cC.1,.,e 1n<1y • . c;v ·<: v om 111 1,1 ~ ·: -,1°:11 .. 
II • - •. al ('11rnrn11t<::t.: • . " . (• Ud; (•!°th~ ;f_:!!~l I ,_ 


() (/I 11t.:Jt,ti.:tn . I !:1J::it 11.•.r.q " o1,._d 11 t"n

I - , •..ro.,t.:tl!Jn ·d"·iithr•J11_n 

_ . "ltl Jil 1 tll· ·- . ., J Ilic .,_, p o.1 
• "dllrl" 111 i . . · t" ec.:ri m:r J. c 
• lt.1 • • 1i :c;r nt.: .. 

(ll ,<:(tit.: 111. . 
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Provided that n . . .o monetary !iettlt;mcnt shall be made as a basis of conul1al1on 

(2) Where a settlemenr fias br~cr ..unvcd :it under 'it:ll-scciirm (!),the Internal Co11111111tcc 
~r the Local Comminee,, as the case may be, shall record rhc settlement so ar.ived and 
'Otv.ard 1he same to the I h 0 ' . Oil" . .· emp oycr or t c 1stnct 1ccr to take acllon as spcc1Jicd 111 the 
rcL:omrnenda t ion 

(3) The Internal Cummillc~ or the Luc::il Committee, as the case may be, shall provide 
the copies of the senlcment as recorded under sub-section (2) to the aggrieved wo111an ilnd 
the res ondcnt. 

(4) Where a sculcment is arrived at under sub-section ( !), no further inquiry shall he 
conducted b~ the Interna l Committee or the Local Committee, as the case may be. 

I I. (/) Subject to the provisions of section I0, the Internal Committee or the Local Inquiry 1r 
Committee. as rhc case may be, shall. where the respondent is an employee, proceed to make complaint 
inqui ry into the complaint in accordance with the provisions of the service rules applicable 
lo the rcsponuent and where no such mies exist, in such manner as inay be prescribed or in 
case ora domestic worker. the L()cal Committee shall, if primofacie case exist, forward the 
complaint 10 the police, within a period ofsevcn days for registering the C'1sc under scctiun 

·15 of 11160 509 of the Indian Penal Code, and any other relevant provisions of the said Code where 
applicable: 

Provided that where the aggrieved woman infonns the Internal Committee or the Local 
Commntec, as the case may be, that any term or condition ofthe scttlcmcn~ arrived at under 
sub-section (.?) of section I 0 has not been complied with by the respondent, the Internal 
Committee or the Local Committee shall proceed lo make an inquiry into the complaint ur, as 
1he case may be, forward the complaint to the police: 

Provided fu1ther that where both the parties arc employees, the parties shall, during 
the course of inquiry, be given an oppc:rtunity ofbcing.hear.d and Cl. copy ofthe findings shall 
be made available io both the parties- enabling therri- to111ake-rcpresenrarion-against the 
findings hefore the Committee. 

(2) Nocwithstanding anyt\iil'lg contained in section 509 of the Indian Penal Code, the'l5 of !860. 
court may, when the respondent is convicted of the offence, order payment of such sums as 
it may consider appropriate, to the aggrieved woman by the respondent, having regard tu the 
provisions of section I 5. 

(J) For the purpose of making an inquiry under sub-section (/), the Internal Committee . 
or the Local Commirtcc, as the c;ase may be, shall have the same powers as are vested in a 
civil court under the Code of Civil Proc:edure, 1908 when trying a suit in respect of the 
following ~alters, namely:--· ~ 

(a) summoning a11<l enforcing the allendant:e of any person ;111d c:o11nrning 111111 

on oath; 

(b) requiring the.: discovery and production of tloL:urncn ls: and 

(c) uny other matter which may be prescribed. 

(-/) fhc inquiry unc.kr sub-section(/) shall be corn~ lcted within a period of ni111.:1y 

t.lay~ . 

Cl IAPTl·:HV 

( ,J)L:I Hy /'! ro COMPL:\ 1~; I 

1\c 111>n durinI2. ( /) ()llring the rentlency of an inq uiry. O~ a written l'eCJUCSt made by !he agg,ncvcJ 
p~11u c11 \;/ « . 1c·c inmillct: 0 r tl1t.: I .oc;il Cornm11tcc us the case may be. may recommend 
1r1q uorv Wl>ITiiJ ll. 1hi.: rntc.:rna · > 

w 1he ~rnplu :r·e r Ir 

(u) irnn fer the a:~~~ricv•:d ,.11,111i111 or 1he rc$pondcn! 10 an1 other ., '•)rkpl:tcc. or 
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(h) grant leave lo the aggrieved woma: up to a period l_>f .lhree m~n.ths: or 

(c) grant such other rcl ~cf in ~h~
0

aggricved woman dS may be prcscriht'c.! 

(2) The lenvc granted to the aggncvcci wun1a11 1rndcr rh is sec lion .:;h:rl 11 H' in .1cldi1 :un t11 

1hc leave she would be otherwist: entitled. 

(3) On 1he recommendation of the Internal Committee or the Local Cumminec, a:; lht:: 
cast: m<.iy be, under sub-section ( /), the employer shall implement the recommendations 
made under sub-section (/) and send the report of such implcn~entation to the Internal 
Committee or tht: Local Committee, as the case may be. 

Inquiry r('porr 13. (/)On the completion of an inqui1y under this Act, the Intcmal Committee.or the 
l.ocal Comm ittee, as the case may be, shall provide a report of its fi ncl ings to the employer. or 
as thl! case may be, the District Officer wi thin a period of ten days from the tlate ofcompletion 
of the inquiry ancl such report be made available to the concerned parties. 

(.?) Where the lntemal Committee or the Local Committee, as the case may be. arrives 
at the conclusion that the allegation against tht.: respondent has not been proved, it shall 
recommend to the employer anti the District Officer that. no action is required to be taken in 
the matter. 

(.3) Where ihc lnterm1l Committee or the Local Committee. as the case may be. ;r rr iv1~.., 
al the conclusion that the allegation against the respon<lcnl has hcc.:n proved. it ~hal l 

recommend lo lhc t:mployer or the District Officer, as the case may bl!--

(i) to take action for sexual harassment as a misconduct in accordance with the 
provisions of the service rules applicable to the respondent or where no such service 
nilcs have been made, in such manner as may be prescribed: 

(ii} to t.Jeducl, !}Otwiths.tanding ~~~ythir;g in the service. mies npplic.ablc t.o the 

respondent. from the salary or wages df the respondent such 'sum as it may consider 
appropriate tn be paid to the aggrieved woman o.r to her legal heirs, as it may dctem1ine, 
in accordance with the provisions ~of section-15:--- - --- - - -- - -· - ~ 

Provided.that in case the employer is unable to make such deduction from the 
salary ofthe respondent due to his being absent from duty or cessation ofemployment 
it may direct l'J the respondent to pay such sum to the aggrieved woman: 

Provided further that in cast: the respondent fails to pay the sum rcfomd to in 
clause (ii), lht! Internal Committee or, as the case may be, the Local Co111rni1tee may 
l'orward the order for recovery ofthe sum as an arrear of land rcvenul! to the concemt:d 

District 0 flicer. 

{4) The cmployt:r or the District Officer shall act upon the recommendation within sixty 

days of 11s receipt by him. · 

14. ( /') Wh<.:rt: the Internal Committee or the Local Committee, ilS the case may ht:, 
l'urmhm.:nt :mives al a conclusmn tha1 the allegat ion against the re-;pondent is malicious or the i\l~f~ri 1:v1·rl 
tur l~l~c M 

woman or any other ;icrsnn making the complaint has made the complaint knowin~ 1110 hemal 1 c1011~ 

nHn pl;unt ancl "alsl! or the an!uievcd woman or any other person making the complaint has produced any
I :-,~

1~I:;~ .;\•rden.:~ forned or misleading dncumcnt, it may recommend to the employer oi: the District Officer, as 
thc~casc may be, 10 take action against the woman or the person who has made the cornplaint 
under suh-scct ion (()or Suh-section (.?) ofsection 9, <\$ the Ci:lSC may be. in ilCCOrdilnCI! with 
the prnvi<;ions of the scrvicc rules applicable lo her or him or where 110 such service rules 

ex isl. tr1 such mannt:r ;ic; may be prescribed: 

l?rovi<lcd tlul :.i rncn: inabi lity to substantiate a cornpla1111 ur prnvi<k adt:qualc pro'l t 

need nrat:t i1ct11>n a~ai11~t lltt: cumpbinanl unil~r t~1is ~ct:t1un: 111>1 :1

11rovideu liirthcr tilill the mal 1c iu11~ intent l>ll part ofthe cornpla1nant ~halI be cstabl ishctl 

after an inqu iry 1n acclHdL1nt:c 1,•11th the rrocedure rrescribcd. before any action 1 ~ 

n.:con1rm:ncled 
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'1} the mcn:dl tr :.una. oa1n s ~- d · ... enng an cmot1onal distn:ss caused 10 the 

(h) the loss ;i Lhc Cdn:er opportunity due to the incident of scxuaI hara:mnent. 

le) rncdu.:JI e pCrCitS IOCl.rred b the vict im for physical or µ.;ych1alm: tn.:iurncnt. 

(d\ tl-c "CO:ne and fin:inc13 I tutus of the respondenI, 

{c) fcas1hh of~uch pa)'menl in lump sum or in instalments. 

16. \.ol\, 1lhstandmg anything contained in the Right to fnformation Act, 2005, the22 or :oos 
nntcnt ol •h~ c '"'Pb nt m:idc under ~cct 1on 9, the identity anti addresses of the aggrieved 

"urn:m. 1ci.rl"ndcnt ..ntl " 1tr c,,c\, any informJt1o n re lating to c:onci Iiution and inquiry 
'JIOLccdin._11 ·cco1t ncno:iuons of :he lntemal Committee or 1hc l.ot:<d Committee , JS 1he 
~n'c n " 1

'l' J d ti c i?Llion laI.en h)' t .c employer or the Distm:t Otfo;er under the provisinns 
,ft u ' er ~ :s I :-C"t ~e pubh)ht.:d. communiLated or made known to the public, rircss and 

mccl J , .;n)' • ,,.. r : 

Pro\ :ccd that tnformJtton mJy be disseminated regarding the justice secured 10 any 
v1ct11n of s1:. ual hara~smcnt under this Act without disclosing the name, aridrcss, identity or 
any otrer pan culars co lcul Jtcd to lead to the identification of the Liggricved woman and 
\ \< rtncssc' 

t . \\ ere ar.y person entrusted with the duly to handle or deal ~viih tht: complaint, 
inquiry or any recomincndalions or action to be taken under the provisions of this Act, 
contravenes the provisionsofsection 16. he shall be liable for penalty in accordance with the 
prov1!-lions or lhe service rules applicable to the said person or where no such service rules 
C"<l'it , in c;uch manner as may be prescribed. 

t 8. (/)Any person aggrieved from the rccomm(!ndations m<idc uncJcr <;11b-sec11on (.n 

1 ,cclmn I) or under clause (i) or clause (ii} of -;uh-section (J) of -;ernon I > nr "'h· 
cciion (/)or sub-section (2) of section l tl 0r section 17 or 11 on-11nplcmt:n tat1011 of "1d1 

·ccornircnda ions may prefer an appeal 10 the court or rribunal 111 <u.:cord ,111Lc w 11li thi.: 
">nwic;ions of the -;crvice ruJec; applicable 10 the ~aid person or where no such ~crv1cc ru les 

. u·1cc to provisions contained in any other law for the time hr.mg in 
.:Xl'il l hCll IIhoul prCJU . . . . 

· d may prefer an anpcal in such manner il!) may he prc~cnhed.'on.c :}c pcr!'>nn aggrieve ,. 
... I d b sectrun ( I) c;hall be prcfc::rrc<.I with in a period of 11 111ety dJys

l .?) I 11 t Jppea un er ~u 
ol thc rccommi:ntlat •o11s 


CH/\PTl.R VI 

0 111 lL'i QI !-MPLCl'iER 

I IJ. r•1e ry cmploycnhall 

I
. ,, •· ·n<' ..0v1r ,nmcn1 at the w1J r~'placc wh ch ·.ha I 1n<.:luc'.e 

.1) orov1de tt ,a c '· orr.t "' - • . . . 
- o ir.to contact a l the .vorkplacc. 

,JfCl> r • •>m the pcr~ons ..om1n"' , . , 
. . 1a-t.: iri the workplace 1h~ p1.r ;d c1.1nsv1ui:111..' 

, 1 I 11 .inv consp1t:uuu, P '
'· •l u1~p J} " . . 1 l utulln" the l11lf::rnal <\w111it1t. •:under· 11h 

of ,L \"'ii hara),mcnts .ind the i)rt:l.'. r co1 ' :;· 

i:d11,. 1II til ccuun ! 

1, c fllll•Jlfllll 

11 1 

.:onipi:n,Ql10 n 

Proh1bi1iun of 
rrubl ic.1t1on 111 
1nu~ i 111e known 
content~ •ii 

1.1•111 pla1111 ,111CI 

1111111 11 v 

prnccciJ1n~~ 

Penalty for 
pubIicallon or 
making known 
.:onrcn ts of 
compl:iint and 
inquiry 
proceedings 

•\ pp.:al 

l)u11c~ .:if 

~1111110~.:r 
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(l') organise wor ·shops d.'1d awarene..:~ programmes at regular 1111c .. ''\ •,,, 

')cns111sin~ the cmplo::ees \\ ith rhe provisions of the f\cl and oncmaunn progrin'111.;, 
.PT the members ofthe [ntcmal Committee in rhc manner as mi.!y be prescribed, 

(d) provide necessary facilities ro the Internal Committee or the Local Commirtcc, 
as the case may be, for dealing with the complaint and conducting an inquiry: 

fe) assi5t insecuring· the-attendance- of respondent and witnesses before rhe 
lntcmcil Committee orthe Local Committee, as the case may be; 

(j) make available such infonnation to the Internal Committee or the Local 
Commiuec, as the case may be, as it may require having regard to the complaint made 
under sub-section ( I) of section 9; · 

(g) prnvidc assistance to the woman if she so chooses to tile a complaint in 
relation to the offence under the Indian Penal Code or any other law for the time being 115 of J860 

in force: 

(h) cause lo initiate action, under the Indian Penal Code or any other law for the 4-; of 1!!M 

time being in force, against the perpetrator, or 1f the aggrieved woman so desires, 
where the perpetrator is not an employee. in the workplace ai which rhc i11c idc111or 
sexual harassment took place; 

(i) treat sexual harnssmcnt as a misconduct under the s~rvice ru les and initiate 
action for such misconduct~ 

())monitor the timely submission of report:; by the Internal Committee. 

CHAPTERVfl 

DUTIES ANO POWERS OF D ISTRICT OFFICER 

20. r he District Officer shall; · 
D 11t1i:.s and 

po1~crs or 	 (a) monitor the timely submission ofreport~ furnished by the Local Committee; 
D1st nc1 

(h) take such measurcs...~s. may be necessary for engagingnon-go.vernmentalOl'ticcr. 
urnanisations for creation of awareness on sexual harassment and the rights of the 

"" women. 
CHAPTERYIII 

M 1sc cU .ANEOUS 

_ ( / ) ·1·h I temal Committee or the I.ocal Committee, as the case may be, shall in 
c in 111.:c 10 21- c n 	 "b d I 
.nm 	 d are 1·n such form and at such time as may be prcscn c , an annua 

submi1 annual 	 each calen ar year prep , . . 
rcpurt 	 d . b ·t the same> to the employer and the D1str1ct Officer. report an su 	mi . 

r). · t Offiicer shall forward a briefreport on the annual reports received under
(2) The 1smc 

sub-section ( /) 10 the State Government. . _ . 
. . I ·hall include in its report the number of ca~;c:s tr led. 'fany, and their 


l·.mpluyi:r w . :2. Ihe. c~fs°;~; ~ the annual report of his organisation (If wh~rc ~10 such repo rt is 

includ~ d1spe>sal under . . . . ·h mber of cases if any, to the D1stnct Officer. 

informa11un in required to be prepared, intimate sue nu , 

;in n11al report · f ti · A ·t and 
.·. C ~mment shall monitor the implementation o llS c 

23. l"hc <.1ppropnatc iovf" . rl I cl 2isposed of in res p..:i.:r of all rnscs of sexual
i\pprop11a1c . t . data on the nnmbr.r o ~ases ' co an 
(jov~ 1 nmcn l main ain 

10 nion11nr horJ~;sment at workplace. 

impkmcn\lll1£1n 


.w<l n1~1n1JJO 
. l c ·1m the ilvai labi I1ty uf financ:1 ll and o1l11.:1 

:?A !"ht..: appropriate Govcrnmcnl mc1y. .,u >J l; 

•\Jlfl'''pr 1 Jl~ 
t ' '""rnn1..:11I 	 rc:;no rc~:;. · · . . d <Jtion c:ommun ica1ion and !relining

·lcvant inforrnaunn . e uc , 	 . 
1n IAI:..: 	 (a) tlcvcIop re . . . Lo ttt.lvancc the 1111ckr~ta11dmg of ihc 

. d o · 	 ise a•.varcness prograrnrm.:~ . . ' .nKJ)\110 I!> 111alt:fl;J [S, JO Of :.>an . . . d . ,, tor rrt•tC •:llc)n 1'!.<lln'>I ,cxu,11 n.1ri ~ini.;nl 

p11tihc.:1><= ih.: . pro·1ic;iun!' of 1111~ /\1.;I pro" in ..,


f Ir11hli~u t1C . ,.
,\~t ..11nJ ll .it workpl;i 0 1\ ', 1 
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, (h.) formulate orientarion and trainin.g programmes for the mi.:mbcrs ofthe I.oc:al 
Cornplamtc; Committee. . 

. 2_5. (/) The appropriate Government, on being satisfied that it is necessary in the 
public mtercst or in the interest of women employees at a workplace lo do so, by order in 
wntmg.--

(a) ci:!ll upon any employer or District Ofiicer to fiimish in writing such infonnation 
relating to sexual harassment as it may requite: 

(b) authorise any oniccr to make inspection of the records and workplace in 
relation co sexual haras~ment, who shall submit a report ofsuch inspection to it within 
such period as may be specified in the order. 

(2) 1::-:vcry employer and District Officer c;hall produce on demand before the oOiccr 
111ak111g the inspection all informat ion, records and other documents in his custody having a 
hc.:anng on lhc subjcc.:l matter of such insrec.:tion. 

26. (/) Where the employer foils lo -·

(a) constitule an [11temal Committee under sub-section (I) ofsec Lion '1; 

(h) take action uncier sections l J, 14 and 22; and 

(c) contravenes Oi attem.ots to .cor.travenr: or ab~ts contravention of other 
provisions of this Act 6r any rnles made thereunder. 

he shall be punishable with fine which may extend to fifty thousand rupees. 

(2)1 f any employer, after having been previously convicted of an offence punishable 
under this Act subsequently commits and is convicted ofthe same offence, he shall be liable 

to--· 

(I) twice the punishment, which might have been imposi:d on a first conviction, 
subject to the punishment being maximum provided for the same offence: 

Provided that in case a higher punishment-is prescribed under any other law for
1he time being in force. for the offence for which the accused is being prosecuted, che 
court shall take due cognizance of the same while awarLling the punishment; 

(ii) cancell<ttion, of his licence or withdrawal, or non-renewal, or approval, or 
cancellation ofthe registration, as the case may be, by lhc Government or local authority 
required for carrying on his business or activity. 

27. ( n No court shall take cognizance or any offence punishable under this Act or any 
niks m;i(k thereunder, save 011 ll complaint made hy the aggrieved woman or any person 
<rnlhori:;cd by the Internal Committee or Local Committee in t11is bclrnlC 

(?.) No court inferior to that of a :vte.tropofitan Magistrate or a Judicial Magistrate o f 
the first class shall try any o ffoncc punishable under this Act. 

(J) Ev<.!ry offt:ncc under th is Act shall be non-cognizable. 

28. The rrovis ions of thi :; Act shall be in addition to und not in derogation or the 

provisions ofuny 01her law for the time being i ~ l'orce. 

29. ( f) l"ht: CcntrJI Cio-.1crnmcnt .nay, b:;1 notirlcatio11 in the Oflil.tai Ga1:cttc. inakc ni lcs 
lnr currying out tht: provisions of this l\ci. 

(2) [n particular and w!thOUl prejudice 10 the genera lity 0 I' the rorc:going power, such 
rules may provide for all or any of the following matters, namely:

. ( u) 11te fct:::; or allow<1nce<; lo be paid to the \tlt:mbers u11dcr ~ub-scction ( /) nr 
•, t:cl ion 11. 

1/•)11:1111111.111c>n of r11 1:r11hr.r<; under dJ11'.;c kl ol •.11h •;cLl11rn (I) llf ·;l't; t1on / : 

l l 1 the kt.:~ ur ,ii luwc1ncc~ tu be paid l•J the Chcurp1:rw11. c111d :Vlt.:1r1lJcrs under 
,1;h-scLt 1uri ( /) n l' ::;~c tmn /. 

rower to call 
for information 
and inspec11nn 
of records 

Penal ty fo r 

nun
complinncc 
with 
provisions of 
/\c I. 

Cognizan ce u f 

o ffence by 
courts 

,\cl n01 in 
tlt:tOl!-Ull •l ll of 
any other law 

l'owcr of 
npprnp riatc 
Oovcrnn1c11t 
to 111dkc rules 
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l'uwcr to 

r.:movc 
d1f!icull11:s 

tll) the person who may ma c complaint under sub-seer ion t2) of sccrion 9; 

\.?)the manner ut 1nqu1ry under sub-section (I) of settion \ 1: 

(/) 
11e pow;.;rs for making, an inquiry under clause, (c) of ·ub-secuon (2) of 

~ccuon I I . • 

(g) the rt\id to be recommended und er clause (c) or sub-scc.:tion (/)ofsection 12; 

. (It) the manner of action to be taken under clause (1) of sub-section (J) of 
section 13; 

(i} the manner of action to be taken under sub-sections ( f) and (2) ofsection 11\: 

(i) the manner of action to be taken under section 17·, 

(k) the manner of appeal under sub-section(/) of section \ &: 

({) the manner of organising workshops, awareness programmes for sensitising 
lhc employees antl orienta tion programmes for the members of the Internal Committee 
umkr Liause le) of section I 1): and 

(i;:) the fonn anJ time for preparation nf annual report by Internal Committt:c and 
\he Local Committee under sub-seclion (/ ) orsection '2 i . 

(J) F.vcry rule math: b)' the Central Government under this J\c\ shall bt laid as soon ii!> 

may be after it is made, before each House of Parliament, while ,it is in session, for a totai 
pcri1)d of thiny days which may be comprised in one session or ~n two or more succt:ssive 
'essions, and if, before the expiry of the session immediately following the session or the 
successive sessions aforesaid. both Houses agree in making any motlification in the rule or 

both I \ousc:; ag,rce that the rule should not be made, the rule shall thereafter have effect only 


in such modified forn1 or be of no c!Tcct, as the case may be; so, howevl:!r, that any such 

mot.li iicatioc or annulment shall be without prejudice to the validity of anything previously 

dnne under that rule. 

(4) Any rule made under sub::<>cdiun (.J) of section 8 by lhe ·state Gov~rnmcnt ~hall b~ 
laid, as soon as may be after it is made, before each House of the State Legislature ~here 1! 

CL' nsists of two Houses, or where such Legislature consists of one House, before that 

Housi:. 

30. (I) Ifany difficulty arises in ~iving effe~t ~o the provisions of this /\ct, l~1.c Central 
. . b order puh\ishcd in the Official Gaz<!llc, make such prc1v1s1um. 11c11

C1ovt:nH11cnt m<iy, Y . . : 
.· · ·LI th. ov·i·ions of1his Act as may appear to tt lo be nt'.ccssary \or rcmov .n~.1ncons1stcnt w1 \ c pr " · · 
the diniculty: 

· .1 d h· t ,.11ch order shall he made under thi!\ set:tion after 1he expiry eif a
Pnw1ut: \ a no ., . . . 

·' f Y·a1·· 1·1·m11 the commenccmen\ ol th1s Act.
pcnou n two . c " . . . 
·' n<lc1· t'1i" section shall be l<tid. as soon as may he alta it is made,\2) r.vcry Ortler mauc ll .I .. . 

bcfon: each I louse of Parliament. 

P.K. :v1J\\JIOTR/\, 
Secy. IO che Ciovt. of lndiu 
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Sr.c. l l THE GAZEITEOF Il'mlAEXTRAORDfNARY lJ 

CORRIGENDUM 

THE UNLAWFUL ACTIVITIES (PREVENTION) AMENDMENT ACT, 20 l2 

(3 of2013) 

At page 6, in line_2~,f'!r ·~cla_~~e", reqd '.'cl?use'\ 

CORR1GENDUM 


THE BANKING LAWS (AMENDMENT) ACT, 2012 


(4of2013) 


At page 8, in line 29,for ' sections 30",' read 'section 30,",' . 


CORRJGENDU;M 

THE APPROPRIATION ACT, 20 J3 

(9 of201 3) 

At page 1, in the .marginal heading to section 2, ' for "4715,54,00,000", 

read"49715,54,00,000". ' 

.. - ····-

' I 




